No. 36022/2/96-Estt.(Res}
GOVERNMENT OF 3INDIA
MIRISTRY OF PERSORNNEL, PUBLIC SRIEVANCES AND PENSIONS
{DEPARTMENT OF PERSONNZL & TRAIRINDG)

LR LS

Horth 2lozk,
New D=il;i, the 2nd July,1997.

OFFICE_MEMORANDIM

“Subject: Reservation roster - Post based ~
Implementation of the Supreme  Court
Judgenent 1n the case =f R.K. Sabharwal Vs.
State cf Puniab.

LR N

The undersigned is directed to say that under
thke existing instructions, vacancy-based rosters have
been prescribed in  oider to  inplenent the
Government.'s policy relating to reservation of Jjobs
for the Schednled Castesz, the Scheduled Tribes and
the Other Backwara (lagses. The application of
reservation on the basis of these rosiors was called
into gquestion before Courts. The Ceonstitution Bench
of the Supreme <Court, in the case of R.%. Sabharwal
Vs. State of Punjab as well as J.C. Mallick Vs.
Ministry of Railways has held that the reservation of
icbs for the backward classes SC/S7/0BC should apply
Lo posts and not to vacarncies. The Court further
held that the vacancy based rosters can operate only
£ill such time as tha representation of persons
belonging to the resesrved categories, in__a _cadre,
reaches the prescribed percentages of reservation.
Thereafter, the rosters cannot operate and vacancies
released by retirement, resignation, promotion etc.
of the persons belonging Lo the general and tha
reserved categories are o be filled by appointment
of personz frum the respective category so that the
prescribed percentaye of reservation i1z msintained.

2. The Court also held thav parsons belenging to
the reserved categories, who are appointed on the
bagis of werit -~ and rnot on acccunt of reservation
-- are not to be countsd lLowards the :quota weant for
reservation. '

3 With a view to  bringing the policy of
. reservation 1in ligs with the law laid dewn by the
Supreme Court, it hazs been decided that the existing
- 209-peint, A40-poiat and  12¢-point  vacancy-based
rosters shall be replaced by post-hase3 rosters. All
Ministries/Dapartments and concernzd Aunthorities are
requazsted to preapare the respective costers based on
the principles elaborotzd in the Explanatory Notes
given in Anngxure-1 to thiz O.M. and rllustrated in
the Model Rosters annexed to this O0.M. as
Annexure-XI, III anda IV. Similarly, the concerned
authorities may prepare  roszterss to replace the
#xisting 100-pcint rosters in vespect of local
racruituwent ¢o Group ¢ & D posts on the basis of the
same prirnciples.



4. The principles for wreparing ©he rosters
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claborated upon in the Tiplanabery Notes are briefly
racapitulated below:

al - Since reservation for M2Cs dos=s not apply 1in
promotions, there =hall he separate rosters
for direct récruitment and for prowmotions;

Lot

e

The number of peoints in Lhe roster shall be
ejqual to the number of posts in the cadre.
In case there is any iucrease or defrease in
the cadre strangth in ivture, Lhe rosters
shall be expasded/coptractsd currsspondingly;

(o0 = Cadre, for the purposs of a rn
mean A parbticular grade z2nd sha
- the number of posts to e f{illed by a
particular mode of reccaitmeant in terms of
the applicable recruitnent rules. Thas, in a
cadra of, say, 230 POSLs. whare the
recruitment rules prescribe a ratic of 50:50
for direct recruitment and prowotion, two
rosters - one fcr direct recrwitmenti and one
for opromotiva {whewu resarvat:on in promotion
.applies) -~ ecach comprising 1GC points shall
be drawxn up cn the lines of the respective
model rosters:

ster, shall
il <conmprise
il
i

) Since reservation dvoes ank apply to Lransfer
on deputation/transfer, where the recruitment
rules -prescribe a peircentage of posts to be
filled by - this method, zuch posis shall be
excluded while preparing the rosters;

e In small cadres of upto 13 posts, the method
prescribed for preparation of rosters does
not. pernitbt reservation to be made for all the
three cateacries. in suech  cases, the
administrative Ministrie=/Deparinents may
congidar grouping - of posts  in  Jdifferent
cadres as prescribed ip this Department'sa
O.M. Ho. 42/21/3%-NGS5 Gated 8.31.1952 and
subseguent corders veproduced at pagses 70 te
74 ¢f tnhe FHErochure on  Regervabion for
Schaduled Cast-=s & Srhedualed %rihes (Eighth
Editicn} and prepave cowwaia roghers for such
groups.: In the event it is nol pessible to
rezort to sueh grouping, the encles=d rosters
{Appendices t& Anpexur=s-I1, 31l & iV) for
cadre strength upto 13 posts way be Tollowed.
The principl=2s of cperating thkeve rosters are
explained in ths explanatory notes.

S. At tke uwiagye of initial cperation of a

roster, 31l will L2 nacesssry te adjinst the existing

appointnent= 1n the cozter. This will also help in
tdentifying the axcezzes/shortases, i€ any, in the
rezpective categeries in the cadre., This nayv be done
sfarting Zrom the earliest appointment and making an
appropriate remark- “mntilised by SC/SO/CRNCan, ", as
the case may be, against each poiut in the roslters as
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explained in the explanatory notes .ppended to the
model rosters. In making thess adjustments,
apointments of candidates belonging o SCs/STs/OBCs
which were made on merit (and not due to reservation)
are not to be counted towards reservation so far as
direct recruitment is concerned. In other words,

they" are to be treated as general category
- appointments.

6. Excess, if any, would be adjusted- through
future appointments and the existing appointments
woitld not be digturbed. i

7. All Ministries/Departments are requested to
initiate immediate action to prepare rosters and
-perate them according. to Lhese guidelines.

8. The existing orders on the subject are deered
to have been amended to the extent herein.

9. These orders shall take effect from the date
of their issue. However, where selections have
already been finalised they need not lLie disturbed and
the necessary adjustments ian such cases may be made
in future. In other cases, recruitment mnay be
withheld till the revised rosters a-e brought into

operation and recruitment effected in accordance with
these instructions.

(Hindi Version will folilowl.

(Y.G. PAR NDE)
DIRECT< R

1, All Ministries/Departments of tue Government of
India.

2. Unicn Publiquervice Commission, Dholpur House,
New Delhi. :

3. Staff Selection Commission, C.G.0. Complex,
Lodi Road, New Delhi.

§. Department of Economic Affairs (Banking -

"'Division), New Delhi .
5. Department  of Economic Affairs(Insurance
- Division), New Delhi.

6. . Department of Public Enterprises, New Delhi.

7.. _ National Commission for SC & ST, Lok Navak
Bhavan, New Delhi.

8. National! Commission for Baciward Classes,
Trikoot-1, Bhikaji-cama-place, F.K. Puram, New
Delhi.

g Ministry of Welfare, Shastri Bh:van, New Delhi.



ANNEXURE-I to O.M. No. 36012/2/96-Estt.(Res)
dated 02.07.1997 ;

EXPLANATORY NOTES:-

Principles for making & operating post based rosters.

i. As hitherto, these rosters are only an aid to
determine the entitlement of different categories

with regard to the gucta reserved for them. They are
not to determine seniority.

2. The model rosters have been drawn up keeping
in mind two fundamental principles - the reservation
for the entitled categories is to be kept within the
prescribed percentage of reservation and the total

reservation shculd in no case exceed 50% of the
cadre. :

3. There should be separate rosters for direct

recruitment and for promotions where reservation in
promotion applies.

4. The number of points in each roster shall be
equal to the number of posts in a cadre.

5. While cadre is generally to be construed as
the number of posts in a particular grade, for the
- purpose of preparation of roster, it shall comprise

posts required to be filled by a particular mode of
recruitment in terms of the appliicable recruitement
rules. Tec illustrate, in a cadre comprising 200
posts, where the recruitment rules prescribe a ratio
of 50:50 for direct recruitment and promotions, the
roster for direct recruitment shall have 100 points

and that for promotion shall have 100 points - thus
making a total of 200.

6. As indicated in the model] roster, the method
for making a voster iz to multiply each post by the
prescribed pevceentages of reservation for the
different regerved categories. The point at which
Lhe multiple for a community obtains a complete
number or oversteps the number is tc be reserved for

that community - while taking care to evenly space
out the different reserved categories. Thus, at
poiat no. 15, in the roster at Annexure-II both OBC

and S5C get entitled. However. since earlier reserved

« -~ point has cone to O0BC, point no. 15 has been

reserved for SC and peint no. 16 for OBC.

7. Sinte reservation deoes not apply to transfer/
transfer on deputation, where rules prescribe a
percentage of posts to be filled by this method, the
corresponding prcportior of posis should be excluded
while drawing up the rvrosters.

8. It would be ncted that at the end of the
roster, "sgueezing” has been done for the reserved
categories tu rveach thes number of posts to be
reserved for them without violating the 50% limit

"0--:/—

X
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laid down by the Courts. While drawing up rosters,
the cadre controlling authorities should similarly
"squeeze™ the last points of the roster. Such
squeezing may not, however, be done where it would
violate the rule of 50%.

9. Whenever there is any increase or decrease in
the cadre strength, the roster shall be
correspondingly expanded or contracted. The same
will also apply whenever there is a change in
recruitment rules which affects the proportion of

posts to be .filled by a particular mode of
recruitment.

10. The roster is to be operated on the principle
of replacement and not as a "running account™ as
hitherto. In other words, the points at which
reservation for different categories applies are
fixed as per the roster and vacancies caused by
retirement etc. of persons occupying those points
shall be filled by appointment of person: of the
_ respective categories.
A 1l. While operating the roster, persons helonging
| to communities £for whom reservation has besn  made,
but who are appointed on merit and not <«wing to
.~ reservation, should not be shown against reserved
%, points. They will occupy the unreserved poinrts.

12. In the case of small cadres (upto 1% posts),
. all the posts shall be earmarked on the same pattern
" as in the model post based rosters. Initial
recruitment against these posts shall b. by the
rategory for which the pest is s rmarked.
Eeplacewment o©f incumbents of posts sha'l be by
rotation as shown hcrizontally against ‘e cadre
strength as applicable. While operating t! : relevant
roster, cars will have to be taken to ensu °: that on
no cccasion the percentage of reserve: category

candidates exceed 50%. If such a situatio: occurs at
any tiwe, the relevant reserved point occurring as a
result of rotation will be skipped.

INITIAL OPERATIOR:-

1. At the point of initial operai:on of the
roster, it will be necessary to deternine *"= ~-tual
representation’ of the incumbents bel iipa to
different categories in a cadre vis-a-vis - hc nts
v r*ecarmarked for each category wviz. SC, ST/OB. ond
General in the roster. This way be dome = pl Lting
the appointments made against each point roster
starting with the earliest appointee. Thu if the
earlier appeintee 'in the cadre happen: to be a
candidate btelonging to the Scheduled Cas'« , against
point- No. 1 of the roster, the remark " lised by
SC" shall be entered. If the next app «iee is a

general category candidate, the remark t:lised by
general category" shall be made against .- int No. 2:



and so on and so forth till all appointments are
adjusted 1in the respective rosters. In making these
adjustments, SC/ST/0OBC candidates on merit, in direct

recruitment, shall be treated as general - category
candidates. :

2. After completing the adjustment as indicated
above, a tally should be made to determine the actual
Percentages of representation of appointees belonging
to the different categeories in the cadrz. If there
is an excess representation of any of the reserved
categories, or if the total representation of the
reserved categories exceedsz 50%, it shall be adjusted
in the future recruitment. Vacancies arising from
retirement etc. of candidates belonging to such
categories shall be filled by appointment of
candidates belonging to the categories to which the

relevant roster points, against which the excesses
occur, belong.

3. Since racruitment is aenerally vacancy based,
it may happen that the actual number of promotees and
direct recruits in the cadre does not correspond to
the number of posts ecarmarked in the respective
reservation roster. For the nurpose of calculations
of representation of reserved category in a cadre,
total of promotees and direct recruits may be taken.
Rectification of the representaticn as per prescribed
percentage by the prescribed mode of recruitment at
the earliest possible should however be the goal.
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OBJECTIVE:- REPRESENTATION OF EACH OF THE RESERVED CATEGORY
SHOULD AT NO POINT OF TIME EXCEED THE
RESERVATION PRESCRIBED FOR IT.

]

MODEI. ROSTER OF RESERVHTIQH.KITH REFERENCE TO POSTS FOR
DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Sl. No. _  _ Share of entitlement category for which
of post sC ST OBC the post should be
@15% 27.5% @27% _earmareked.
1. 0.15 0.075 0.27 UR
2. 0.30 .15 0.54 UR
£is 0.45 0.22 0.81 UR
4. 0.6 0.3 1.08 OBC-1
5. 0.75 0.375 1.35 UR
G. 0,90 0.45 1.62 UR
r i 1:.05 0.525 1.89 SC=1
8. i S 0.6 2.16 0BC-2
9. 1.35 G.675 2.43 CR
11, 1.5 0.73 =il UR
11. L.65 0.825% 2.97 UR
12. 1.8 0.9 3.24 oBpec-3
13. 1.95 0.975 3.51 OR
14. 2.1 1.03 3.78 ST-1
5. P A 3. A25 4,08 a8C-2
16. 2.40 ) §.22 OBC-4
32; L D 1.275 2.59 OR
18, 2.70 .35 §.36 UR
19, ). 85 1. 425 5.1 0BC-5
20, 2.06 1R 5.4 5C-3
) 3.15 1.525 5.67 R
s 3.30 k- 65 5.94 Ur
23. 3. 45 L7225 6.21 QBC-6
24. 3.u0 1.2 6.48 UR
25, Bl 1875 6. 25 dR



26.
27.
28.
29,
3.
31
320
33w
34.
30+
36,
Gy 8
38.
39.
40.
41,
_42.
*p
43,
44.
45,
46.
47.
£B,
49,
"%,
%
52
53,

54.

55.
56.
53 A
58.

3.90

4.05
4.20
4.35
4.50

4.65

4.80

5.10

B.40
8.55

8.70

-2
1.95
2,025
2.1
2.175
2.25
2.325
2.4
2.475
2.55
2.625
2.7
2.775

3.825
3.9
3.975
4.0%5
4,125
o2
4.275
4.35

1250¢€
13.23
13.8

13.77
14.04
14.31
14.58
14.85
15.12
15.39

15.6F

OBC-7
Sc-4
ST-2
OR
OBC-8
UR
UR

UR
OBC-9
SC-5

UR

ST-3
sSC-6
oBC-11
UR

UR
OBC-12
UR
sc-7
OR
OBC-13
UR

UR
OBC-14
UR
sc-8
ST-4
0BC-15
UR

UR



55,
60.
61.
62.
63.
64.
65.
66.
67.
68.
69,
70.
& 4 1P
72,
73
74.
75.
76.
v i

78.

Tk

80.
8l.
82.
83.
«84.
85.
86.
87,
688.
89.
S0.

91.

5.625

5.7

3.775
5.85
5.925
6
6.075
6.15

-6.225

6.3
6.375
6.45
6.525
6.6

6.675

6,75
6.825

15.93
16.2

16.47
16.74
17.01
17.01
17.55

17.82

18.09
18.36
18.63
18.9

19,17
19.44
19.71
19.98
20,25
20.52
20.79
21.06
21,33
21.6

21.87
22.14
22.41
22.68
22,95

23.22

23.49
23.76
24.03
24.3

24.57

UR

OBC-16

sc-9

UR
OBC-17
OR

R

UR
OBC-18
sc-10
8T-5
UR
OBC-19

UR

SR

sc-11
OBC-20
UR

UR
OBC-21
UR
ST-6
sc-12
OBC-22
UR

UR

UR
OBC--23
8¢-13
UR
oBC-24
UR

OR



92.
93,
93.
95,
96.
97.
8.
99.
100.
101.
102.
. 103.
104.
105.
106.

107.
~° 108.

109.
110.
111.
112.
113,
114.
7 2 e
11s.
B - & 3
118.
119.
120.
Soe
122.
123.
124.

13.80
13.95
14.190
14.25
14.40
14.55

‘14.70

14;85
15.00
15.15
15.30
15.45
15.60
15.75
15.90

. 16.05

16.2
16.35
16.50
16.65
16.80
16.95
17.10
17.25
17.40
17.55
17.70
17.85
18
18.15
18.30
18.45
- 18.60

24.84
25.11
25.38
25.65
25.92
26.19
26.46
26,73
27

27.27
27.54
27.81
28.08
28.35
28.62
28.89
29.43
29.43
29.79
29,97

30.24

30.5%

30.78
31.05

-31.32

31.39
31.86
32.13
32.40
32.67
32.94
33.21

33.49.

OR
OBC-25
sc-14
ST-7

UR

OBC-26

~ UR

SC-15*
OBC=27*
UR

UR

OR
0OBC-28
UR

R
sC-16
ST-8
cac-29

UR

OBr--30

UR

"8C-17

OBC-31
UR

TR

OR
0BC-32
5T-9
EC-18
OR
OBC-32

UR



~ 6!~

11.85
11.925

12.675

12.75
12.825
12.90
12.975
13.05
13.125
13.20
13.275
13.35
13.425
13.50
13.575
13.65
13.725
13.80
13.875
13.95
14.025
14.10
14.175
14.25

42.66

42.93

OBC-46

UR
SC~-26
ST-13

OBC-47

OBC~-48
JR
sc-27
UR
0OBC-49
UR

JR.

'BC-50
~c-28
ST-14

9BC-51



"'; Q,"
9.375

9.45
9.525.
9.60
9.675
9.75
9.825
9.90
9.975
10.05
10.125
10.20
10.275
19.35
10.425

10.50

11.625
1170

1Y 775

36.99
37.26
37.53
37.890
38.07
358.34
38.61

38.88

41.04

41.31

4) .58

41.85
42.12

§2.39

UR
‘OBC~34
Sc-19
OR
UR
OBC-35
OR
BR
UR
OBC-36
sSc-20
ST-10
UR
OBC-37
uR
sc-21
OBC-38
OR
vR
UR
oBC-33
UR
SC-22
ST-11
OBC-40
UR
UR
onc-41
UR
sc-23
UR
OBC-42

UR

N



191. 28.65

192. 28.89
193. 28.95
.194, 29.10
195. 29.25
196. 29.40
197. 29.55
198. 29.70
199. - 29.85
200. 30

- i
14.325
14.30
14.4735
14.55
14.€25
14.70
13.775
14.85
14.925

15

<) U

51.684-

Al
52.38
52.65
52.92
5319
53.44
53.73

54

UR

1>
OBC-52

sc-29

UR

UR

OBC-53

ST-154

sc-30*

OBC-54*

* To allet requiSite nuumber of posts without violating

rule of 50%.



APPERDIX TO ANNEXURE-II

DIRECT RECRUITMERT ON ALL INDIA BASIS BY GPEN COMPETITION

Model Roster for cadre stremsth upto 13 Posts

REPLACEMERT NO.

Y.

Cadre Iritial
Strength Resruit-
Zent lst 2nd 3rd 4th 5th Ath 7th 8th Sth 10th 11th 12th 13th
t. UR UR UR OBC DR UR SC OBC UR WOR UR OBC UR ST
Za UR VR OBC LR UR SC ©OBRC UR UR ©UR OBC UR ST
3. UR OBC UR UR SC OBC UR UR WUR OBC UR ST
4. ORC UR UR SC OBC UR WUR UR OBC UR ST
5 UR UR SC oOBC TR UR UR OBC UR ST
6. UR SC 03 UR UR  GR ©OBC UR ST
i sC 0BC UR UR UR 2BC UR ST
3. OBC UR UR UR ©OBC UR ST
q, uR UR UR OBC WR- ST
10, LR UR DOBRC TR ST
11 UR OBC UR ST
A 1_030 UR ST
13. R ST
Note:— 1. For cadres of 2 tu 13 posts the roster is to be read

<

from entry 1 under coluan Cadre Strength till the

last

post and then horizontally till the last entry

in the horizeatal row i.=. like "L"

All

the posts of a cadre ave to be earmmarked for the

categories shown under column initial Appointment.

¥hile

initial filling up wili b2 by the earmarked

category, the replacement against any of the post in

the

cadre shzall b2 by rotation as shown horizoantally

agaihst the last post of the cadre.

The

relevant  rotation by the indicated reserved

category could be skipped over if it leads to mors
than 501 representation of reserved catezory.
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ANNEXURE-III
FOR_PROMOTION

OBJECTIVE:~- REPRESENTATION OF EACH OF THE RESERVED CATEGORY
SHOULD_ AT NO POINT OF TIME EXCEED THE
RESERVATION PRESCRIBED FOR IT.

MODEL ROSTER OF RESERVATION WITH REFERENCE TO POSTS

Sl. No. Sharé of entitlement category for which
of post sC - ST the: post should be
= 815% R7.5% earmareked.
1. 0.15 0.075 OR
2. 0.30 0.15 UR
3. 0.45 0.225 UR
4. 0.6 ¢.3 UR
Sle 0.75 0.375 UR
6. - 0.90 0.45 DR
7. 1.05 0.525 sc-1
8. 1.2 0.6 R
9. 1.35 0.675 UR

- 40. 1.5 0.75 UR
11. 1:65 0.825 UR
12. 1.8 0.9 UR
13. 1.95 0.975 OR
14. 2.1 1.05 ST-1
15 22D 1.125 sc-2

-16. 2.490 1.2 UR
17. ) 2.55 1.275 UR
18. 2.70 1.35 UR
19. 2.85 1.425 UR
20. 3.6 155 Sc-3
- S 3.15 1.575 " UR
22. 3.30 1.65 UR
3 3.45 1.725 UR
24. 3.60 1.8 UR

25. 3.75 1.875 UR

B



26.

35,
36.
37.
38.
33,
40,
41.
42.
435"
44.
45.
46.
47.

. 48.

49.
~2.0:,
2 U=
52.
53.
54.
55.
56.
57,
58.

ot

|+

1.95
2.025
2.1
2.175
2.25
2.325
2.4
2.475
2.55
2.625
2.7

-2.775

2.85
2.925

3.075
3.15
3.225
3.3
3.375
3.45

3.525

3.6
»575
3.75
3.825
3.9
3.875
£.05
4.125
3.2
4.275

4.35

DR
SCc-4
ST-2
UR
UR
OR-
OR
UR
UR
SC-5
UR

CR

8T-3
SC-6
UR

UR

TR
UR
sC~7
UR
CR
CR
CR

UR

UR



59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83 ..~
84.
85.
86.
87.
86.
89.
30.
91.

8.85
9.00
9.15
9.30
9.45
9.60
9.75
9.90
10.05
10.20
10.35
10.50
10.65
10.80
10.95
11.10
11.25
11.40
11.55
11.70
11.85
12.00
12.15
12.30

'12.45

12.60

12.75

12.90
13.05
13.20
13.135
13.50
13.65

- S

U

UR
sCc-9
UR

OR

UR

UR

OR

UR
sc-10
ST-5
OR

UR

UR

UR
sc-11
UR

LR

TR
UR

UR
ST-6
SC-12
UR
uR
UR

UR

UR
sCc-13
UR

UR

UR

UR



I

92.

94.
95.
96.
97.
98.
99.
100.
101.
102.

103.

104,

105.
106.
107.
108.
109
110.
2 3 e
TS
113.
114,

115.

116,
" o

317,

118.
119.
120.
121.
122.
123.

124.

13.80
13.95
14.10
14.25
14.40
14.55
14.70
14.85
15.00
15.15
15.30

15.45

15.60
15.75
15.90
16.05
16.2
16.35
16.50
16.65
16.80
16.95
17.10
17.25
17.40
17.55
17.70
17.85
18
18.15
18.30
18.45
18.60

w

6.9
6.975
7.05
7.125
7.2
7.275
7.35
7.425
7.5
7.575
7.65
7.725
7.80
7.875
7.95
8.025
8.10
8.175
8.25
8.325
8.40
8.475
8.55
8.625
8.70
8.775
8.85

8.925

9.075

" 9.15

9.225
9.30

UR
UR .
sc-14
ST=-7
OR
UR

UR
SC-15*
UR

UR
OR
CR

CR
UR

UR
5C~-16
sT-8
UR

UR

UR

UR

UR
s50-17
UR
UR
OR

UR

UR
5T-9

sCc-18



125.
126.
127.
128.
129.
138

131,

132.
133.
134.
135.
136.
137.
138.
139.
140.

141.
%42:
143,
144.
145.
146.
187.
148.
145,

S F

151.
152.
153.
154.
155.
156.
157,

.

18.75
18.90
19.05
19.20

19.35

- 19.50
. 19.65

19.80
19.95
20.10
20.25
20.40
20.55
20.70
20.85

-2

W,

-

9.375
9.45
9.525
9.60
9.675.
9.75 .
9.825
3.90
9.975
10.05
19.125
10.20
10.275
10.35
16.425
10.50
10.575
10.65
10.725
10.80
19.875
10.95
11.025
11.10
11.175
11.25
11.325
11.40
11.475
11.55
11.625
11.70

11.775

OR
UR

sc-21

UR

UR
UR
OR
SCc-22
ST-12
UR
IR
UR

UR

sSCc-23

UR

UR



158. 23.70 11.85 UR

159, 23.85 11.925 UR
160. 24 12 ST-12
161.  24.15 - 12.075 | UR
162. .i  -2§,3o . : 42  12.15 ;; sCc-24 ¢
163. ‘;"ufgﬁ.45:&§ ;§d1;5333;133.225 5 ?;: |

164 - 24.60 RS 0 30 . 55' _
155; i_;:'i;.75_ = _*_*é;.12.37s = ?3 UR
166. 24,90 -7, LT ' ‘: UR
167. . 25.05 - Bipecoey B R
168. 25.20 12,60 ~ sc-25
169. 25.35 12.675 UR
170. 25.50 12.75 OR
171. 25.65 12.825 UR
172. 25.80 12.90 UR
173. 25.95 12.975 UR
174. ' 26.10 13.05 sc-26
175. 26,25 13.125 ST-13
176. 26.40 13.20 UR
1925 26.55 13.275 UR
178. 26.70 13.35 UR
179. 25.85 13.425 | UR
180. 27 13.50 sc-27

8. v 27.15 13.575 UR
182. 27.30 13.65 UR
183.  27.45 13.725 UR
184. « - 27.60 13.80 UR
185. 27.75 13.875 UR
186. 27.90 13.95 UR
187. 28.05 14.025 sc-28
188.  28.20 14.10 ST-14

189. 28.35 14.175 OR



191.
192.
193.
194.
195.
136.
197.
198.
199.
200.

* To
of

28.65
28.80
28.95
29.10
29.25
29.4¢C
29.55
29.7C
29.85
30

B

14.325
14.40
14.475
14.55
14.625
14.70
14.775
14.85
14.925
15

oR z!
UR

UR

sc-29

UR

UR

CR

sST-15*

sSc-30%*

- UR

allot requisite number of posts without violating rule

50%.



APPENDIX TO ANREXURE-TIT

Model Roster for Promotion for cadre strength upto 13' P_osts ;L?

REPLACEMENT RO.

Cadre Initial
Strength Recruit-

ment ist 2nd 3rd 4th S5th 6th 7th 8th 9th 10th 1lth 12th 13th
1. R UR: BR UR UR UR SC° UR -UR UR Ug. _UB UR ST
2. UR. UR UR UR UR SC UR UR UR UR UR VR ST
5 UR ‘ UR UR R SC UR UR UR UR UR UR ST
4. R+ UR UR SC UR UR UR UR UR UR ST
5. R UR SC UR UR UR UR UR UR ST
& UR SC UR UR UR UR UR UR ST
- scC UR UR UR UR UR UR ST
&. UR UR UR OUR UR UR ST
9. UR DR UR UR UR ST
10. UR UR UR UR ST
1), UR UR UR ST
12. | UR UR ST
13. UR ST

T,

Note:- 1, For cadres of"2 to 13 posts the roster is to-be read

from entry 1 under caelumn Cadre Strength tilil the ‘ i
“last post and then horizontally till the last entry
in the horizontal rew i.e. like "L"

2. £11 the posts of a cadre are to be earmarked for the
cstegories shown wunder column initial Appcintment.
While jnitial filling up will be by the earmarked
category, the replacement against any of the post in
the cadre shall be by rotation as shown horizontally
against the last post of the cadre.

3. The relevant rotation by the indicated reserved
" category could be skipped over if it leads to .more
than 50% representation of reserved category.



QRJECTIVE:-REPREGENTATION OF EACH ‘OF THE R
- POINT__GF

FOR DIRECT RECRUITHMENT

iL

NNE

SHOULD

BY__NG

ESERVED CATEGORY
TIME EXCEED  THE

RES

PR

T.

IRE = 2/;3

RY.

MODEL ROSTER OF RESERVATION WITH REFERENCE TQ PQOSTS

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS Qlﬂgkﬂlﬂﬁ THAN

——— —— =t

10.

1!"‘-;1""

12.

QPEN COMPETITION.

eC

16.68%

e

Q.166
0.332
0.432
Q.664

0.230

0.396

1.162
1.523

1.494

2.324
Z2-430

2.656

vt e

0.22%

0.300

1.050
1.125

1.200

e e e e e A e . — e — ] 8 S

Category for
which the posﬁ
ehould be
parmaried.

——— —— et S -

UR
UR
UrR
OBC—1
L 2 |
LF

5C

1
OEC—2
UR
UR
LR

ORC-3



17. 2.822 1.275
18. | 2.983 1.350
19. 3484 . . 1.425°
20540 - “tmiogr Tferiiig meor o
SRR e AT Ry RS T Y il
2z. S it S s PR _fUéw'
23 3.818 1.725 s.930 - UR
24. ~ - 3.984 1.800 = 6.192 0BC-6
25. 4.1%0 1.875 6,480 sC-d
26. 4.316 1.950 &-708 UR
27 4.48%2 2.025 6,966 gT-2
28. 4.£4% 2,100 7.224 OBC-7
oz 4.31d . 2.475 7.482 UR
30; AR 2.250 7740 O uR
3t S.1d6 - 2.325 7.993 s5C-5
32. 5.312 2.d00 &.2%6 OBC~-#
= < S.478 2.475 5.514 UR
34. S.&d4 2.350 8.772 UR
3S. # =810 2.625 9.030 OBC-9
Eb. 5.976 22700 .282 UR
37- &-142 2.77S % .5dé 5C-&
B j"&:sca 22850 $.504 LR
39. 6.474 - 2.928 10.062 OBC~10
0. _'6-640 2000 1G.320 ST~3
a1. ¢ Y 6.806 3075 10.578 UR
42. e W72 3150 10.336 UR

43 7-132 R22F 11.0%4 sSC~7



dd.
as.
dé&.
a7.
a2.
49 .

=G .

SE -
57«
5E .

59.

T304
7-470
7.636
7.802
7968
8.13a
8.300
8.466
£.632
2.798
8.964

P.130

F.d62

F.628

FT794

2.0

10:12&
10.292
10.458
10-.624
10.720
10.956
11.122
11.z282
11.454
11.620

11.73&

o 41.382

- 11.510

11.868
12.12%
15-384
12,642
12.900
13.158
13.41¢6

ey
i3.674

- £ 3522

14.190
{d.adi
14.706

14.944

"

15.222

b

15.480

15.296

16.254

16.512

16.770

17.028

17.286

17-544

17.802

13.060

18.31&8

0BC-11

©UR

UR
0BC-12
UR
sc-8 -
UR
OBC=13
UuR

UR
8T-4
oBC-14
SC~%
UR

UR

OBC—-15

UR

sCc-10

apC-16

UR

oBpC—-17
8C-11
ST-5
UR

GBC-18



TZn

- T3

74 .

75-

76.

7
78.
75.
80.
81.
82.

p=]

25.
S5 .
37.
2.
- 89.
0.
1.
FZ.
3.

?4‘

11.952

12-29&.

1# 3 4-‘?“‘ :'-'{3 '-.

g_

12 616

12-73;,'

12.948
13-114
13.280

13.446

T 13.612

13.772
13.9d4
14.110
14.27¢.
14.442
14. 608

14.774

14.940

15.106

15.272

,.15.47g

15.604

15.770

S 15.938

16.262

i

18.57&
12.834

19.092

 19.350

 19.608

20.124

Z25.02Z6

75 .294

=

L ey [

OBC—1%

CUR

UR

UR
OBRC-20
SE-13
ST-%
LR
oBC-21
UR

Lif
sC-14a

ORC-22

-



i1&.

117.

120.

17.928

12.054

12.260

12.42&8

18.592

26.053
Z&.31&
26.574

o~y -
28.832

UR

sSC-17

Ur
LR

Q3C-29

SC—19
UR
OBC-30
S7—-3
SC-20%

OBC-31#%

e .
X x¥0 allct requisite number of posts without vieclating rule

of SO%.



< _ APPERDIX TO ANMNEXURE-IV

Rester for Direct Reormitreat oiterwys. than theough ;lé%
Guen Competition for cadee scrometh usta 13 Posts )

REFLACEMENT ¥O.

B¢

ik Inztial -
Jt:engih Recynit- o oL e ot :
e ¥EnT Ist 2ud 3ed _ath_ Stk 6th_ i'n_Sta Sth10th 1lth 12th 13th
i R PR UR GBC ©R UR  SC 22 LR 5§ LR 03C SC ST
2 UR YR OBC 4R UR SC OBD um LR Uk OBC S0 ST

3. LR GBC BR U’ S eBC R OBR UR OBE SC ST
“. 250 VR OUR SC 022 UR UR ¢%- OBC 3C ST
:- UR UR S& OBC @ ©R BR 9% &< - 57

= IR R 6 cac o ST
f55. R UR OBC 5¢ ST

12, 3BC e 3%
o e 8 Ry §
S

For cadres 3f 2 o 13 posts The Tuster 1a 16 he read
ram =utyy 1 under cofumn Cadre Siesuzfh  t1ll  the
25t pnst and then hovizoatzlly 1ili tne last zaicy

: the hQTiaGﬂ’d‘ YO 3.8, 1iKe TLY

|v. (" I N

Y. %11 the nosts nf a cades are o v carmar
categories Shewn updsy column indtizl AW ui tu“?'
Witz inavial filldss wp walil be be ke esrmavked
category, the replacement agaimst any of the p3st in
the cadre shall Ye by rotatiin az showne borizoatally
cga:nst the last pust of the cadre.

L The reievant rozetion Dy the indicaled reserved
category could be skipped over ii 1% iezds T0  more
ibanr 50% representarica of veserved categors.



